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Purpose of the Program 
 

 
In an atmosphere of trust and partnership, coach practitioners will learn how to notice 
the inner dialogue that takes place as they sit with their clients in a coaching session. 
They will practice noticing how their choices of questions and statements are influenced 
by personal bias, judgement on what is right or wrong, as well as desires they hold for 
their clients. As they embark on this journey, they will explore the role of the ICF Core 
Coaching Competencies (CCCs) in providing a framework of reference to return to 
when they notice themselves being stuck in the content of their own inner dialogue 
fueled in part by their clients’ stories.   
 
Together with other coach practitioners, the learning will include observation of live or 
recorded coaching sessions and feedback delivered in a generative fashion where the 
overall development goals of coach practitioners, stated at the start of the course, are 
respected. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  

Pre-requisite: Candidates must hold a current ICF 
Credential or have been certified as a professional coach 

from an ICF approved Coach Training Institution and be 

in the process of being credentialed. 

Course layout: 16 hours of contact learning delivered 

over eight (8) sessions, 2 hours, every second week. All 

sessions are delivered over the internet through our live 

platform (ZOOM) in a maximum group size of 4 

participants. In the event that group size drops to 1, a 

more personalized approach will be explored in 

partnership with the coach practitioner. This can include 

changing the course layout to allow for more or less time 

between sessions. 

Course Tuition: $1,999, plus applicable sales taxes 

CCE Units: In the process of being reviewed by ICF for Core 

Competency and Resource Development. 

 

Schedule 2019 
 
Friday 9 AM to 11 AM 
Eastern Standard Time 
 
 
Cohort Schedule 
 
March 15 through 
to June 21 
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Approach 
 

Psychology of Mindfulness 

A mindfulness approach is used to increase the capacity to notice choice points in the 
coaching conversation as it relates to how clients are being supported in moving closer 
to their desired outcome. By leveraging mindfulness strategies, coach practitioners will 
be able to: 
 

• Work toward their full potential by listening to their inner coach, and noticing 
their habits of attention during the session and their self-talk as they engage in 
the coaching conversation with their clients. 
 

• Apply the 11 Core Coaching Competencies as guide posts when they notice 
themselves being hooked by the content of their clients’ stories. 

 
 

Focus on Strengthening the Core Coaching Competencies 

Through the coaching exchange and ongoing supportive feedback from their peers and 
the Course Instructor, coach practitioners will gain exposure to a broader 
interpretation of the ICF Core Coaching Competencies in relation to being the coach 
they desire to be. 
 

 

Acceptance and Commitment (ACT) Approach  

With guidance from the Course Instructor, coach practitioners will be invited to 
complete the ACT Matrix, designed to help them remain mindful of who and what is 
important to them as a coach, and how to recognize their internal obstacles (present in 
their inner dialogue) that interfere with the coach they desire to be for their clients. 
During the course, they will be invited to notice their inner dialogue as they engage in 
coaching conversations with their clients with the use of the ACT matrix. 
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Learning Outcomes 

To be present as a mindful coach, one must be willing to engage in a 
deep reflection regarding one’s inner dialogue that is constantly alive 
as the coaching conversation ensues. Learning to Dialogue with Your 
Inner Coach is intended to provide you with the tools and strategies to 
work with your inner dialogue, get unstuck from your clients’ content, 
and resume to being the coach you desire to be.   

 

• Gain clarity and alignment with personal values regarding the coach they desire to be, 

and how to bring this vision to mind when working with clients. 

 

• Able to notice their inner dialogue with greater self-awareness of their choice points 

during coaching conversations as it relates to the questions asked and decisions made. 

 

• Take ownership of their learning process on how to work with (not against) their inner 

dialogue in service to their clients. 

 

• Engage through group discussion and peer learning, including personal reflection 
exercises, in noticing the flow of intent between the self that shows up for the 

coaching conversation and the client requesting the coaching experience. 

 

• Observe demonstration and feedback delivery, followed by discussion, for each 

coaching conversations submitted by coach practitioners. 

 

• Engage in peer dyad coaching with moments of stop & go to accentuate decision 

points and recognition of impact. During these learning moments, coach practitioners 

will be shown how to use their personal ACT Matrix to optimize their self-discovery 

and how to leverage the Core Coaching Competencies as guiding posts to help them 

get unstuck from their clients’ content. 
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